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Indigenous Recruitment

We encourage organisations to bridge the employment gap for Aboriginal and Torres Strait Islander
peoples.

Advertise your current employment opportunities to our students and recent graduates online on
SwinEmploy that:

* meet the 'special measures’ for targeted recruitment outlined by the Australian Human Rights
Commission

* encourage applications from Aboriginal and Torres Strait Islander candidates.

We accept advertisements for:

= full-time, part-time or casual positions
*  paid internships or vacation work
= entry level, apprentice, trainee or graduate positions.

When advertising, add a statement to the description of the role referencing your Reconciliation Action Plan
and Indigenous Employment Strategy. You can also explain how your organisation actively supports

applications from Indigenous applicants and how it provides a culturally-safe workplace.

All advertisements on SwinEmploy are subject to our terms and conditions and guidelines for advertising.



https://www.humanrights.gov.au/our-work/aboriginal-and-torres-strait-islander-social-justice/publications/targeted-recruitment
https://www.humanrights.gov.au/our-work/aboriginal-and-torres-strait-islander-social-justice/publications/targeted-recruitment
https://swinburne.careercentre.me/terms/employer/swinburne/privacy-and-terms.pdf
https://swinburne.careercentre.me/terms/employer/swinburne/guidelines-for-advertising.pdf

